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https://www.gov.uk/government/publications/dbs-code-of-practice
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• 

 

• an individual has applied for a position at the School despite being barred from working with 
children; and / or 

• an individual has been removed by the School from working in regulated activity (whether paid or 
unpaid), or has resigned prior to being removed, because they have: 

- satisfied the harm test (as defined in section 35 of the Safeguarding Vulnerable Groups Act 
2006); 



- committed relevant conduct (as defined in Schedule 3 of the Safeguarding Vulnerable 
Groups Act 2006); or 

- been cautioned for, or convicted of, a relevant offence (as defined in paragraph 1 and 
paragraph 2 of Schedule 1 to the Safeguarding Vulnerable Groups Act 2006 (Prescribed 
Criteria and Relevant Offences) Regulations 2009). 

 

 


